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The Legislative Studies Commission of the Senate approved the proposed amendments to article 170 
of the Mexican Federal Labor Law (“FLL”), with the purpose of extending the period of maternity 
disability.

Currently, the LFT establishes that working mothers may enjoy six weeks of disability prior to childbirth 
and six weeks of disability after childbirth, being able to transfer four of those six weeks prior to 
childbirth after the latter.

Moreover, the amendment proposal establishes an increase from twelve weeks of disability to fourteen, 
in other words, seven weeks of disability prior to childbirth and seven weeks of disability after 
childbirth, with the possibility of transferring five of the seven weeks prior to childbirth after the latter, 
provided that there is an express request from the working mother and a prior authorization from the 
doctor of the corresponding social security institution or, where appropriate, the health service granted 
by the employer, taking into consideration the opinion of the employer and the nature of the activities 
rendered by her.

Likewise, in the event that children were born with any type of disability or require hospital medical 
care, the repose may be extended up to fourteen weeks after childbirth, upon filing of the 
corresponding medical certificate, since the FLL currently provides the possibility of a repose of up to 
eight weeks under this scenario.

This initiative was filed in accordance with convention C-183 - Maternity Protection Convention, 2000 
(No. 183) of the International Labor Organization, which recognizes the right of working mothers to 
enjoy a maternity leave of a duration of not less than fourteen weeks, without Mexico having ratified 
such convention.

In that sense, the Plenary of the Senate must approve the aforementioned amendment proposal.

If the amendment proposal to the FLL is approved, the corresponding modifications to the Social 
Security Law must be also made.

Should you have any further questions or comments in connection
with the foregoing, please contact:

Claudio Jiménez De León. 
jimenezdeleon@macf.com.mx

+52 (55) 5201-7418


